MUHHUCTEPCTBO HAYKH U BBICHIETO OBPA3OBAHMS POCCUMCKOM ®EJIEPAIIUA
IIOBOJIXCKUM I'OCY JAPCTBEHHbIN TEXHOJIOTMYECKU YHUBEPCUTET

Pl COOPMHUPOBAHA,
COrIACOBAHA
W YTBEPHEHA B JHOC

YTBEPXIAIO
Hexan OVYII

YTBEPXJIAO /H.W. Jlapronosa/

(®.1.0. nexaHa (AUPEKTOpa HHCTUTYTA))

02.02.2022 r.

PABOYASA ITPOI'PAMMA JUCHUIIVIMHBI (MOOYJIS)

b.1.1.9 NHocTpaHHBI 5A3bIK

(KOO U HaUMeHO8aHue OUCYUNTUHBL NO Y4eOHOMY NIAHY)

HanpaBnenune noaroToBku
(ceranbHOCTD)

38.03.02 MeHeKMEHT

KBaJ'II/I(bI/IKaI_II/IH BBIITYCKHHKA

bakanasp

(bakaaBp/MarucTp/CeHaIKCT)

Mene KMEHT OpraHnu3annun

HanpaBieHHOCTb
Kypc 1,2
Cemectp 1,2,3,4

PacnpeneneHHe yqe6H0r0 BpPEMCHHA

TpynoeMKocTb 10 yueOHOMY IUIaHy 25217 4acOB/3a4ETHBIX €IMHHII
Jlexuuu - 9acoB
JlabopaTopHbIie pabOThI - 4acoB
[IpakTryeckue 3aHATUS 24 9acoB
WNnas xoHTakTHas paboTta - 4acoB
Bcero koHTakTHOU paboTh (0€3 yuera 3K3.) 24 4acoB
KonrtakTHas paboTa 1o sK3aMeHy 6 4acoB
Kypcogoii mpoekt (pabota) - ceMecTp
CamocrosrenbHas paboTa 00yJaronmxcs

(0e3 yuera 3K3.) 192 JacoB
CamocrodrenbHas padoTa 1o MOATr0TOBKE K

IK3aMEHY 30 JacoB
DKk3amMeH 4 cemMecTp
3auer 2,3 ceMecTp
BPK, /13 - ceMecTp

(rom)



ObopomHas cmopoHa mumyibHO20 JUCMA

[Tporpamma cocraBneHa B coorBercTBuu ¢ Tpeboarusimu @I'OC BO HanpaBieHUs OATOTOBKU
(cnetmmanbHOCTH) 38.03.02 MeHeKMEHT

[TporpamMmmy cocTaBuIu:

JIOLIEHT iull COI'JTACOBAHO A.H. TapacoBa
(1OMKHOCTD) (xadenpa) (N.0. damuus)

PACCMOTPEHA u OJIOBPEHA Ha 3acenannu kadeapsl, 3a KOTOPOH 3aKperyieHa TUCIUTLUINHA

Kadenpa vHOCTpaHHBIX S3BIKOB U IMHTBUCTHKHU

(HaumeHoBaHME Kadeapsl)
26.01.2022 pOTOKOJ Ne 5

(mara)
3aBenyronuii kKageapoit COT'JTACOBAHO O.B. Ounumayk

(1.0. ®amunus)

Pa6ouas nporpamma COI'JIACOBAHA c¢ dakynbTeToOM (HHCTUTYTOM), BBIITYCKAIOMIEH (UMK )

kadenpori(amu).
COOTBETCTBVYET pgeiictyromieit OI1.
3aBenyronmii kKageapoit COT'JTACOBAHO B.B. [Ioermnazor

(1.0. ®amumnus)

[Ipencenarens MeTonuyecko KoMmHMccHM (akyiabTeTa (MHCTUTYTa), B KOTOPBIM BXOAMT
BBINTyCKaroIas kageapa

COTI'JTACOBAHO O.M. Penuna

(1.0. ®amumnus)

Okcnept(sl): MokenueB Anekceit Hukonaesuu, upexkrop OOO "IIpunTekc"

Pabouas nporpamma npoBepeHa u 3apeructpupoBana B YMII 07.02.2022 r.
Crernanuct yueobno-meroguueckoro neHtpa COI'JTJACOBAHO /T.A. CmupHoBa/



Pazpen 1. HEJIb OCBOEHUA AMCIHUITJIIMHBI

[leapt0o OCBOCHMSI AUCIUIUIMHBI SIBISETCS JOCTHXKCHHE IUIAHUPYEMBIX PE3yJbTaTOB OOYydYCHHS,
cooTBeTCcTBYIONIMX ycTaHOBICHHBIM B OIIOII nnaukaropam A0CTUKEHUSI KOMIIETSHITUI:

Konun Kon n HaumeHoBaHue Pe3ynbrarel 00yueHus

HAaUMEHOBAHME |HMHIMKATOpa JOCTHKECHUS

KOMIETEHIIUU KOMIIETEHIIUH
1. VK-4 VYK-4.1. BeiOupaer Ha 3HAHMS: 3HAHUS: PYHKIIMOHAIBHBIX PAa3HOBHIHOCTEH
Crniocoben rOCYJapCTBCHHOM SI3bIKE |A3bIKa, UX JIMHTBUCTHUECKUX OCOOEHHOCTEH;
ocymiecTBiATh  |P® 1 nHOCTpaHHOM(-BIX) |OCHOBHBIE CBOMCTBA TEKCTA
JIEJIOBYIO A3bIKAX KOMMYHHUKATHBHO |[YMEHHSI: YMEHHUS: HHTEPIPETUPOBATH TEKCT,
KOMMYHUKAIIUIO |[IpUEMIIEMbIE CTUIIb U C03/71aBaTh NIMCbMEHHBIE U YCTHBIE TEKCTBHI,
B YCTHOMU M cpencTaa OTBeUarolue TPeOOBAHNUAM YCIIEIIHOM
NUCbMEHHOU B3alMOJICUCTBHUS B KOMMYHHUKaIUU
dbopmax Ha OOIIIEHUH C IEJIOBLIMU HABBIKH: HABBIKW: HABBIKH ITyOJUYHON M HAYIHON
roCyJapCTBEHHO |TapTHEPAMU pedu aprymMeHTaluu, BeACHU JUCKYCCUU.
M SI3BIKE VK-4.2. Bezet nenoByro |3HaHus: (QYHKIMOHAIBHBIX PA3HOBUIHOCTEN SA3bIKa,
Poccniickoit IIEPENUCKY Ha UX JIMHTBUCTUYECKUX OCOOEHHOCTEN; OCHOBHBIE
Qenepaumu 1 [rocyJapCTBEHHOM SI3BIKE |CBOMCTBA TEKCTA
nHocTpaHHOM(BI |P® 1 nHOCTpaHHOM(-BIX) |YMEHHA: HHTEPIPETUPOBATH TEKCT, CO3aBaTh

X) si3bIKe(ax)

A3bIKax

MUCHMEHHBIC ¥ YCTHBIC TEKCThI, OTBCUAIOIINE
TPeOOBAHUSAM YCICITHOW KOMMYHHKAIIUU
HABBIKH: COCTaBJICHUS JICTIOBBIX IMTHUCEM U JIPYTHX
BUJIOB JICJIOBBIX Oymar

YK-4.3. Ucnons3yer
JAJIOT JUIsI
COTPYIHUYECTBA B
COLIMAIbHOU U

3HAHHUSI: OCOOCHHOCTEH TUATOTHUECKUX
BBICKA3bIBAaHUH B COIMATBHON U MPOdeCcCHOHATHHON

cepax
YMeHHsI: CTPOUTH JAUAJIOT B COOTBETCTBUHU C

HpO(i)eCCHOHaHbHOfI KOMMYHUKATHBHBIMU HOPMaMH

chepax HaBBIKHU: BEJICHUE JUaora

VYK-4.4. Ymeer 3HAHUsI: 0OCOOCHHOCTH NepeBoia MPoheCcCHOHATBHBIX
BBITIOJIHATH IIEPEBOL TEKCTOB Ha rOCYapCTBEHHBIN s3bIK PD 1 ¢
npodeccuoHaIbHbIX rocyAapCcTBEHHOrO si3b1ka PO Ha MHOCTpaHHBIH
TEKCTOB C

MHOCTPaHHOTO(-bIX) Ha
rOCYIapCTBEHHBIN SA3bIK
Pduc
rOCyIapCTBEHHOTO s3bIKA
P® na uHOCTpaHHBINI(-
BIE)

YMEHHSsI: OCYILECTBIISTH IEPEBO/ TEKCTOB
npodecCHOHALHON HAMIPaBICHHOCTH
HABBIKHU: BBINOJIHEHNE NIEPEBOJIAa TEKCTOB

Pazpen 2. MECTO JUCHHUIUIMHBI B CTPYKTYPE OITOIT

Hucnurnnuna oTHOCUTCS K 00s3aTenbHoN gacTu OITOIT.
JuctunnuHa sBisieTcst 00s13aTeIbHOM

W3ywyaemass IUCIUIUIMHA SIBIIIETCS OCHOBOH IS TPOJOJDKCHHS (OPMUPOBAHUS YKa3aHHBIX
KOMIICTCHIIMI B CICIYIOIIUX JUCIMILIMHAX: J[eloBble KOMMYHUKAIMK U KyibTypa peun (YK-4),
Kuraiickuii 5361k (YK-4); rocymapcTBeHHOM UTOroBOo# arrecranuu B popme: [loaroroska k caade
M craya rocynapctBeHHoro »osk3ameHa (YK-4), BeimonHeHue #  3ammra  BBITYCKHOM
KBaTHpUKaIMOHHOH padoTsl (YK-4)



Pasnen 3. OIIMCAHUE OBPA30OBATEJIbHBIX TEXHOJIOI M4

Jns dopmupoBaHus 3asBICHHBIX KOMIIETCHIIUN HCIIOJIB3YIOTCS METOAOJIOTMYECKHE TEXHOJIOTHH,
peau3yrone JeATENbHOCTHBIN, JIMYHOCTHO-OPUEHTUPOBAHHBIN, ITPAKTUKO-OPUEHTUPOBAHHBIN
IIOAXO/BI.

OCHOBHBIMU CTPAaTErMUECKUMH TEXHOJIOTHSMU SBIISIOTCS: UIPOBBIE IPOLEAYpPHI, MPAKTUUECKUE
3aHATHS, IPOLEYypPbl CAMOOOYUECHHUS

Ha noctmkeHme KOHKPETHBIX Lieleld OOy4eHHs HalpaBieHbl IPUMEHSEMbIE TaKTUYECKHUE
TexHoyloruu: case-study, aenoBas Urpa, 3afaHus, UTPOBOE NPOEKTHPOBAHUE, UH(OPMAIMOHHBIE,
poJieBas urpa

Paznen 4. COAEPXXAHUE JUCHUITJIMHBI

1 cemecTp
. Konuuectso | Dopmupyembie
Bupl 1 TeMbI 3aHATHIA
JacoB KOMTICTCHITHH
Introduction to Management 12 YK-4
[Ipaktuueckoe 3anstue. Company facts 2
3amanus AT CaMOCTOSITEIIEHON pabOThI, B TOM YKCIIC BHITIOJTHCHHE
1. N3ydenne yueOHOI TUTEpaTyphl
2. Pabota ¢ TekcTaMu, AHaIOraMH, JICKCUKOM. 10
Events and Public Gathering for Management Purposes 12 VK-4
[TpakTraeckoe 3austue. Describing your job 2
3amanus A CaMOCTOSITENIbHOM pabOoThI, B TOM YHKCIIE BHITIOJTHEHHE
1. N3ydenue yueOHON aUTEpaTYyphI
2. PaGora ¢ TekcTamu, UanoraMu, JIEKCUKOM. 10
Dealing with money. Financial Structures 11 VK-4
[Tpaktuyeckoe 3anstue. Dealing with money 1
3amanus A CaMOCTOSITENIbHOM pabOoThI, B TOM YHUCIIE BHITIOJTHEHHE
1. N3ydenue yueOHOU aUTEpaTyphI
2. PaGora ¢ TekcTamu, UanoraMu, JIEKCUKOM. 10
Socializing for Management 11 YK-4
[TpakTuyeckoe 3anstue. Socializing 1
3amanus A CaMOCTOSITENIbHOM pabOoThI, B TOM YHUCIIE BHITIOJTHEHHE
1. N3ydenue yueOHON AUTEpPaATYphHI
2. PaGora ¢ TekcTamu, qUanOraMu, JIEKCHUKOM. 10
Culture and Cultural awareness in Managing international YK-4
teams
3amanus A7 CaMOCTOSITENIbHON pabOThI, B TOM YHKCIIE BHITIOJTHEHHE
1. N3ydenue yueOHON AUTEpPaATYpPhI
2. Pabora ¢ TekcTamu, THAIOraMu, JIEKCUKOM. 12
Problems, advice and decision-making VK-4
3amanus A CaMOCTOSITENIbHON pabOThI, B TOM YHKCIIE BHITIOTHEHHE
1. N3yuenne yaeOHOMN TUTEpaTyphI
2. Pabora ¢ TekcTamu, THaIOraMu, JIEKCUKOM. 14
WMuas koHTaKTHAs paboTa: 0




2 cemecTp

. Konunyectso | Dopmupyemsie
Bunbl u TeMbl 3aHITHIA
4acoB KOMIETEHINH

Managing changes and risks 12 VK-4
[Tpaktuueckoe 3anstue. The development process 2
3amaHus U1 CAaMOCTOSITENIbHONW PabOThI, B TOM YHCIIE BBHITIOJTHEHUE
1. N3yuenune yaeOHOMN TUTEpaATypPhI
2. PabGota ¢ TekcTaMu, THaI0raMH, JIEKCUKOM. 10
Employment 12 VK-4
[TpakTaeckoe 3austue. Job benefits and employment procedures 2
3amaHus U1 CAaMOCTOSITENIbHON PabOThI, B TOM YHCIIE BBITIOJTHEHUE
1. N3ydenne yueOHOI TUTEpaTyphl
2. Pabora ¢ TekcTamm, qUATOTaMU, JICKCHKOM. 10
Customer service 12 YK-4
[Tpaktuyeckoe 3anstue. Customer satisfaction 2
3amaHus U1 CAMOCTOSITENIbHOW PabOThI, B TOM YHCIIE BBHITIOJTHEHUE
1. N3ydenne yueOHOI TUTEpaTyphl
2. PabGota ¢ TekcTaMu, THaI0raMH, JIEKCUKOMH. 10
WMuas koHTakTHAast paboTa: 0

3 cemecTp

. Konuuectso | Dopmupyembie

Bunel 1 TeMBbI 3aHITHIA
4acoB KOMTICTCHITHH

Making public speeches and talks 12 VK-4
[TpakTrueckoe 3ansitue. Travel 2
3amaHus U1 CAMOCTOSITENTEHON Pa0OThI, B TOM YHCIIE BBHITIOJTHEHUE
1. N3yuenne yueOHOI TUTEpaTyphl
2. Pabora ¢ TekcTamMu, TUAJIOTaMH, JIEKCUKOM. 10
Modern life issues. Going Green. Eco structures and Initiatives 11 VK-4
[TpakTueckoe 3anstue. Orders and deliveries 1
3amaHus U1 CAMOCTOSITENTbHON Pa0OThI, B TOM YHCIIE BBHITIOJTHEHUE
1. N3yuenne yueOHOI TUTEpaTyphl
2. Pabota c Tekctamu, Auanioramu, JIEKCUKOM. 10
Company structure 5 VK-4
IIpakTrueckoe 3ansaTue. Departments 1
3amaHus I CaMOCTOSITEIHHOM pabOTHI, B TOM YKCJIE BHIMIOJTHEHNE
1. W3zyuenue yueOHOI TuTepaTypsl
2. Pabota c Tekctamu, Auanoramu, JIEKCUKOM. 4
Role of a leader. Reciprocity, Scarcity and other tactics for 5 YK-4
negotiations
[Tpaxtuueckoe 3anstue. Types of leadership 1
3amanus A7 CaMOCTOSITENIbHON pabOThI, B TOM YHKCIIE BHITIOJTHEHHE
3amanus I CaMOCTOSITEIHHOM pabOThI
1. N3yuenue yueOHOI TuTepaTypsl
2. Pabora ¢ TekcTaMu, TUATIOTaAMH, JIEKCHKOM. 4
Personality of a leader 3 VK-4
[Tpaktuyeckoe 3anstue. Types of personality and what they matter 1

in Manageent




3ananus AJi1 CaMOCTOSITENIbHON paboThl, B TOM YHUCIIE BHITIOJIHEHHE
3amaHus Ui CaMOCTOSITENIbHON PabOTHI
1. N3yuenune yaeOHOMN UTEpaATypPhI
2. Pabora ¢ TekcTamMu, TUAJIOraMu, JIEKCUKOM. 2
Wnas xoHTakTHasa padoTa: 0
4 cemecTp
. Komnuectso | Dopmupyemebie
Bunel v Tembl 3aHATUN
4acoB KOMIETEHINH
Future trends 34 VK-4
[IpakTrueckoe 3anstue. Modals. 4
3anaHus AJi1 CaMOCTOSITENIbHOM pabOoThI, B TOM YHUCIIE BHITIOJIHEHHE
1. N3yuenue yueOHOI TUTEpaTyphl
2. PaGora ¢ TekcTamu, quanoraMu, JIEKCUKOM. 30
Employent 38 VK-4
[TpaxTuueckoe 3ansatue. Past Perfect 2
3ananus A CaMOCTOSITENIbHOM pabOoThI, B TOM YHUCIIE BBITIOJTHEHHE
1. N3yuenue yueGHOI IUTEPATYpHI
2. PaGora ¢ TekcTamu, quanoraMu, JIGKCUKOM. 36
Wnas xoHTakTHasg padora: 0
IToaroTroBka K dK3aMeHY 30
[TpoBeneHme SK3aMeHa 6

Pasnen 5. METOJMYECKUE VKA3AHHUSI JUISI OBVYAIOLIMXCS TIO OCBOEHMIO
JIACHTUTUTMHBI

AyanTopHasi paboTa HampaBJeHa Ha HaKOMJEHWE W MPaKTUKy NEeKCUYecKoro 3araca, CBS3aHHOMO C
coumanbHO- BbITOBOM W NPOPECCMOHANbHON CPesoN; Pa3BUTNE HaBbIKOB ObLLEHMS B COLMaNbHO-ObITOBOM 1
npodeccMoHanbHON  cpefe — MOAFOTOBKY COOOLLEHWI, [JOKNaZOB, MpPe3eHTauuii, MOJAeNnpoBaHue
KOMMYHUWKATUBHbIX CUTyaLUui U T.4.; GOpMMpPOBaHNE HAaBLIKOB MOHOJIOTMYECKON W AMaNOrMyeckor peun B
NMOBCEAHEBHOM U1 A€/I0BOM OOLLEHMM; OBAAZEHNE U Pa3BUTME HaBbIKOB PaboTbl C aHINONA3bIUHBIM TEKCTOM
obLen n npodeccnoHanbHOM HanpaBAEHHOCTM (MOUCKOBOE U MPOCMOTPOBOE UTeHWE, Nepejaya KpaTkoro
cofep>aHus, noApobHbIM Mepeckas, yMeHWe fAefnaTb BbiBOAbl);, OCBOEHWE HaBbIKOB HehOpMasbHOW U
dopmanbHoM nepenuckn. Kpome 06s3aTeNbHOrO NMOCELLEHNs NMPaKTUYECKUX 3aHATUIA TpebyeTcs Bpems Ans
CaMOCTOATENbHON PaboThbl MO M3YYEHUID AUCLUMUMAUHBL. PekomeHAyeTcs nepes KaXabiM CAefyroLmm
3aHATMEM MpoCMaTpuBaTbh MaTepuan npeablayllero, T.K. MaTepuan, Kak NpaBwio, MOJaeTcs Mo Mepe
YBENNUEHWS Ero CJIOXKHOCTY.

B nporpaMme kypca Kpome MpakTUyeckux 3aHATUIA 3HaYUTelbHOe BpeMs OTBOAMTCA AN CAMOCTOATE/IbHON
paboTbl MO M3ydeHWto AuncuunanHbl. CamoctosaTenbHas paboTa CTygeHTa BK/AtO4YaeT B ceba cneaytoline
HanpaBaeHWA: BbINOJHEHWE AOMALLHWX 3aaHWI, NOArOTOBKA K UTOTOBOMY KOHTPOJIHO, camoobpasoBaHue u
NoAroToBka K BHeayaMTOpHbIM GopMam paboTbl (MpefMeTHble KOHKYPChbl, OAUMMMaAbl, Hay4HO-
npakTnyeckne KoHdepeHLnm).

OCHOBHOW ULefblo OpraHuM3auum MOAroTOBKM K MpPaKTUYeCKMM 3aHATUAM ABAAIOTCA Pa3BUTUE HaBbIKOB
YTeHWs, MWCbMa, FOBOPEHWs K ayaumpoBaHua. [lpu nojrotoBke K KaXAOMY 3aHATUIO HeobxognMmo
0bpaTnTbCa K YpPOKy B y4yebHMKe NO JaHHOW TeMe U JOMOJHUTENbHbIM Y4YebHbiIM nocobusam, 4TOObI
YTOYHUTb HOBYK NIEKCUKY, TEPMWHONOTMIO, rpaMmMaTtnuyeckne CcTpykTypbl. [Mpyn paborte ¢ nekcuko-
rpaMMaTMyeckum MaTepuanom HeobXOAWMO CTPEMWUTbCA He TONbKO K Y3HaBaHWIO C/loBa WM
rpammaTtmuyeckoro obopoTta, HO M K MOHUMAHWIO Lenn ero ynotpebneHns B [JAHHOM KOHTeKCTe,
dYHKLUMOHaNbHOW Harpy3ku, KOTOPOW AaHHas A3blkoBas eAnHMLa obnaaaer.

JomalwHas paboTa MO M3yyeHWO Kypca npeAnosiaraeT BHeayAWTOPHYHO paboTy, KoTopas BKIHOYaeT:
MOArOTOBKY K MPaKTUYEeCKUM 3aHATUAM (BeAeHWe cioBaps, rpaMMaTMUeckoro MWHUMMYMa);, HanvcaHue



no nNpeano>XXeHHbIM TeéMaM; NOATOTOBKY YCTHOIO BbICTYyNAEHNA (MOHOJ'IOF, Avanor, npeseHtayuns, AI/ICKyCCIAFI),'
BbIMONIHEHNE yl'lpa)KHeHVIVI, HanpaBJIEHHbIX Ha passutmne JIEKCUKO-TpaMMaTn4yeCckKnx HaBbIKOB;
npocaywmBaHmne ayagmno mMatepuanoB U BbINMOJHEHUNE COOTBETCTBYHOLUX 3ap,aH|/||71; yuTeHne marepranos
yHe6HVIKa nnn AOI'IOJ'IHI/ITGIIbHOI;I inTepartypbl No 3aAaHHOI7I TeME; NOAroTOBKY K TEKYLWUM TeCTaM, 3a4eTaMm.

Cucrematmnueckas paboTa, HanpaBAeHHas Ha MOATOTOBKY K MPaKTUYECKMM 3aHATUAM, CnocobcTByet
Pa3BUTMIO HaBLIKOB CaMOKOHTPO/S, CUCTEMATM3ALMW W aKTUMBM3aLMW MOJAYYEHHbIX 3HaAHWW, Pa3BUTUIO
06LWNX M NPOPECCMOHANBHBIX KOMMNETEHLMN.

dopMaMy NMPOMEXYTOUHOM aTTECTALMKN MO ANCLUUMIVHE SBASAOTCA 3aUET 1 3K3aMeH.

Pa3znen 6. MATEPUAJIBHO-TEXHUYECKOE 141 YYEBHO-METO/JUYECKOE
OBECIIEYEHUME AMCHUITJIMHBI

6.1. YueOGHO-MeTOIMYECKOE 0OecIeueHne

KomanuectBo
AK3EMILISIPOB MIEYATHBIX
NoNe . W3IaHUH, UMEIOIINXCS B

Cnucok UCTIOJIb3yeMOM JTUTEPATYPHI
/o OnbnMoTeKe, Uin
AIICKTPOHHBIN apec U3JaHus
(pecypca) B cetu MHTepHeT

YYEBHBIE, YYEBHO-METOAMYECKHWE 1 HAVYHBIE NU3JIAHUA

1. |[Grant, David. Business result [Tekct] : [with interactive 25
workbook material includes video] : student’s book.
Elementary / David Grant, John Hughes and Rebecca Turner;
interactive workbook material by Alastair Lane and Chris
Speck. Oxford: Oxford University Press, 2016. - 127, [1] c.
ISBN 978-0-19-473937-5. Dx3eMIULIPLL: BCero 25.

2. |Grant, David. Business result [Texct] : [with interactive 24
workbook material includes video] : student’s book. Pre-
intermediate / David Grant, Jane Hudson and Robert
McLarty; interactive workbook material by Gareth Davies,
Chris Speck and Shaun Wilden. Oxford: Oxford University
Press, 2017. - 159, [1] c. c. ISBN 978-0-19-473938-2.
OK3eMILIAPEL: Bcero 24.

3. |Taylor, John. Business English [Tekcr] : [manual]. - (Career 100
Paths). Book 1, 2013. - 117 c. ISBN 978-5-85777-748-5.
Ox3eMIuisipel: Becero 100.

4. |Yepemuuuenko, Ombsra HWanoBna. The Language of 63 /
Presentations [Tekct] : yueGHOe mocobue mo anriumiickomy| https://portal.volgatech.net/b
s3b1Ky / O. W. Uepenuuuenko; M-Bo oOpa3oBanust Hayku P®,| ooks/CHerednichenko_Lang
®I'BOY BIIO "MoBomk. roc. TexHon. yH-t". Momkap-Oma: uage.pdf
MapI'TVY, 2012. - 104 c. ISBN 978-5-8158-1036-5.
OK3eMIUISIPBI: Bcero 63.

5. |KpacunbHukoBa, Hanexna BanentunoBna. English for 15 /

economists [Tekcr] : yueOHO-MeToamyeckoe mocodme : [mo| https://portal.volgatech.net/b
HarnpasieHuto OakanaBpuara 38.03.01 "Dxonomuka" ounoit u|00ks/Krasilnikovoa_English_
3aounoit popm oOyuenmsi] / H. B. Kpacunsuukosa, E. B.| for_Economists_2018.pdf
KynpsieiieBa, M-Bo Hayku u BbICHI. OOpa3zoBaHusi Poc.
Oenepanun, ®I'bOY BO "lloBosmk. roc. TEXHON. YH-T".
Womkap-Omna: IITTY, 2018. - 58 ¢. ISBN 978-5-8158-2028-9.
DK3eMIUIIPEL: Bcero 15.

6. |Ky3pmunsix, Kanna OneroBHa. AHIJIOSI3bIYHAS 15/




aKkajeMuueckass ~KOMMYHHKAllMsi B  MHOTOKYJIbTYpPHOU
MOJIMIMHTBaNbHOU cpene [Teker] : yuebHoe mocobue / XK. O.
Ky3pmunbix, H. B. KpacunbaukoBa; MUHHUCTEpCTBO HAyKU U
BhIcIero oopasoBanus Poccuiickoit @eneparn, ®I'bOY BO
"IToBoJKCKUIA roCyJ1apCTBEHHBIN TEXHOJOTUYECKUIA
yuupepcuter". Momxap-Omna: IITTY, 2021. - 235, [1] c. ISBN
978-5-8158-2253-5. Dx3emrmuispol: Bcero 15.

https://portal.volgatech.net/b
ooks/Kuzminykh_Angloyazy
chnaya_akademicheskaya ko
mmunikatsiya_v_mnogokult
urnoy_srede 2021.pdf

Kynprypa peun B yCTHOM akageMU4eCKOM KOMMYHMKAIUXA Ha
aHTIIMCKOM si3bIke [Tekcr] : ydebnoe mocobume / H. B.
Kpacunbnaukosa, K. O. Ky3semunsix, T. M. Jlexxnuna [u 1p.].
; mox obmeit penaknuerr O. B. @unumuyk; MHUHHCTEPCTBO
obOpa3oBanusi W Hayku Poccuiickoit ®enepanuun, ®I'BOY
BIIO "TloBOJBKCKHI TOCYJApCTBEHHBIM TEXHOJIOTHYECKUMA
yuupepcuter”. Momkap-Ona: III'TY, 2021. - 207 c. ISBN
978-5-8158-2265-8. Dx3emmasapsl: Bcero 15.

15 /
https://portal.volgatech.net/b
ooks/Krasilnikova_Kultura_r
echi_v_ustnoy akademiches

koy_kommunikatsii_na
_angliyskom_yazyke 2021.p
df

6.2. MaTtepuanbHO-TeXHUYECKas 6a3a v MporpaMMHOE 00ecrieueHue

NoNe

/o

AymuTopuu 1S TIPOBe-
JeHUS YIeOHBIX 3aHITHHA,
CaMOCTOSITEIILHOU Pabo-
ThI U TIPOBEJICHUS TOCY-
JapCTBEHHOM UTOTOBOM
aTTeCcTaluu

HepequL OCHOBHOI'O O60py,Z[OBaHI/IH

IIporpammuoe
obecrnieueHue

308 (111)

Hocka wmapkepHas 100%200cm (1),

Microsoft Office

Kommyrtarop CompexSwitch DS2216
(1), My3z.uentp PHILIPS MZ 9 (1),
M®VY Canon i-SENSYS MF4018 (1),
[IK RAY S902.4(knaB.,MbIIIb
ontu4.,nmauykopa, 1JITO ,MOHUTOP
21,5 " View Sonic VA2248-LEG (1),
IIK RAY B314.4(xnaB.,MbIIIIb
onTuy.,naykopa,SVEN AP-640
,MoHutop 19 " Samsung BI1940R
BMB (14), Dxkpan HacTeHHBIH
200x200 (1), Kommiekt yueOHOM
mebenu (1)

Standard, Areat Dr.Web,
Kommiaekt 110 JIst
pemicHuAd OCHOBHBIX
MOJIb30BAaTEIbCKUX 3ajad,
Heinemann TOEFL. Kypc
MOJATOTOBKU K 2K3aMEHYy U
MPAKTUYCCKUEC TECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnuiickasi Bepcusi.

329 (1)

Buneomarnutopon Panasonic- NV-
FJ730 (1), Maruaurona @wimrc
AZ1065 (1), TeneBuzop JVC AV-
2136EE (1), Kowmmnektr yueOHOU
mebenu (1)

Microsoft Office
Standard, Arent Dr.Web,
Kommekt 110 JIIst
pereHus OCHOBHBIX
MOJI30BaTEILCKUX 3ajad,
Heinemann TOEFL. Kypc
MOATOTOBKU K DK3aMEHY U
MPaKTUYECKHE TECTBI
(Jewel), Cambridge
Preparation for the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTIMcKast BEpCHSL.

445 (1)

Hocka mapkepHas 120x240 cm (1),
Marnutona ¢ CD mieepom LG LPC-
53 (1), Monurop 19" ViewSonic TFT

Microsoft Office
Standard, Arent Dr.Web,
Kommnexrt I1O ma




19" VA916 (1), [TpoexTop
myabTuMeauitabii Hitachi CP-X5 (1),
Cucrem.610K P-Athlon64 X2
6000/1024*2M6/320
Gb/knaBuarypa+mbib+koBpuk (1),
Kommnekt yue6HOI Mebenn (1)

pemiCHuA OCHOBHBIX
IIOJIB30BAaTCIABCKUX 3aJad4,
Heinemann TOEFL. Kypc
MMOATOTOBKH K 3K3aMCHY U
IMPAKTUYCCKUE TECThI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnuickas Bepcusi.

501a (1)

Monutop 19"Samsung 940N (LKSB)
TFT (1), Cucrem.0n0k P-Athlon64 X2
6000/1024*2M6/320
Gb/knaBuarypat+meinb+koBpuk (1),
KommiexT yueOnoit mebGenu (1)

Microsoft Office
Standard, Areat Dr.Web,
Komiekt 10 VIS
pemicHuAd OCHOBHBIX
IIO0JIB30BAaTCIABCKUX 3aJad4,
Heinemann TOEFL. Kypc
MMOATOTOBKH K 3K3aMCHY U
MMPAKTUYCCKHUC TECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnIuiickas BepcHs.

5016 (I)

Monutop 19" ViewSonic TFT 19"
VA916 (1), Cucrem.6mox P-Athlon64
X2 6000/1024*2M6/320
Gb/knaBuarypa+meimib+koBpuk (1),
@mun-yapr  700x100  cm (1),
KommekT yueOHoit mebGemnu (1)

Microsoft Office
Standard, Areatr Dr.Web,
Komruiekt I10 TS
penieHus OCHOBHBIX
MOJIB30BaTEILCKUX 3a/ad,
Heinemann TOEFL. Kypc
MOATOTOBKU K DK3aMEHY U
MPaKTUYECKHE TECTBI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnmiickas Bepcus.

502 (1)

KommiekT yueOHoit mebemnu (1)

Microsoft Office
Standard, Areatr Dr.Web,
Kommiekt 110 JIS
pemicHuA OCHOBHBIX
MOJIb30BaTEILCKUX 3aJ1ad,
Heinemann TOEFL. Kypc
MOJATOTOBKU K 9K3aMeHYy U
IMPAKTUYCCKUEC TECThI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTIniicKas BEPCUSL.

503 (1)

Hocka mapkepnas 120x240 cm (1),
Monutop  Benq  GL2250 (1),
[TpoexTop mynpTUMeauitHbIN Hitachi

Microsoft Office
Standard, Areat Dr.Web,
Kommnekrt I1O ma




CP-RX93 (1), Cucrem.6mox P-
Athlon64 X2 6000/1024*2M6/320
Gb/knaBuarypa+meib+koBpuk (1),
Kommnekt yue6HOI Mebenn (1)

pemiCHuA OCHOBHBIX
IIOJIB30BAaTCIABCKUX 3aJad4,
Heinemann TOEFL. Kypc
MMOATOTOBKH K 3K3aMCHY U
IMPAKTUYCCKUE TECThI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnuickas Bepcusi.

8. 505 (1)

Hocka mapkepnas 120x240 cm (1),
[lepconanbubiii kommbtoTep 3 Safe
RAY S333 (1), [TpoexTop
mynsTuMennitabiii Hitachi CP-EX250
¢ kpemenuem (1), Temedon Apple
iPhone XS256GB Space Grey c
YeXJIOM -KHWXKKOH HCK. kKoxa (1),
Kommekt yae6HOi Mebenn (1)

Microsoft Office
Standard, Areat Dr.Web,
Komiekt 10 VIS
pemicHu-d OCHOBHBIX
IIO0JIB30BAaTCIABCKUX 3aJad4,
Heinemann TOEFL. Kypc
MMOATOTOBKH K 3K3aMCHY U
MMPAKTUYCCKUC TECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnIuiickas BepcHs.

Pazmen 7. ®OPMbl KOHTPOJISI OCBOEHUA AUCHUITIMHBL ®OHJ OLEHOYHBIX

CPEJICTB

KpI/ITCpI/II/I OLICHUBAHUA MHAWUKATOPOB NOCTHIKCHUA KOMHGTGHHI/Iﬁ HaITpaBJICHEI HaA:
- YCBOCHHUC TCOPCTUUCCKOTO MaTCpHraia (06’beM 3HaHHI>i, FJ'IY6I/IHa YCBOGHI/IH), npeaAyCMOTPECHHOT'O

paboueil mporpamMmoit;

- YMEHHE u3jaraTb MaTepuan (Y4eTKOCTb, TPaMOTHOCTb H3JIOKEHHUS Marepuaia, TOYHOCTh U
MOJIHOTA BOCITPOU3BEICHUS YU€OHOTO MaTepHraa);
- YMEHHE MIPUMEHSITH TEOPETUUECKUE 3HAHUS MPU PEUICHUH MPAKTUIECKUX 3aJaHUi.
Ixama OLICHUBAHUIA MMPEACTABIICHA HUKCE.

YpoBeHb
c(OpPMHPOBAHHOCTH [xana
Kpurepun oneHnBanus
3JIEMEHTOB OLICHUBAHMS
KOMIIETEHIINH
IToporosslii OOyuaronuiics WMeeT 3HaHWsA OCHOBHOIO MaTepuala, yaoBIeT-
YpOBEHb MpOSABISET YMEHUE JIOTUYHO €ro u3jiaraTb, HO MOJKET| BOPHUTEIBHO
JONYCKaTh ~ HETOYHOCTM B HU3JIOKEHUU  MaTepuana,
HEJO0CTaTOYHO TMpPaBUIIbHBIE (OPMYIUPOBKH, HCIBITHIBAET
3aTpyJHEHUS B BBIIIOJIHEHNN IPAKTUUECKUX 3aJaHHUM.
[IponBunyteiii  |OGyuaromuiicss TBepIO 3HAaeT MPOrPaMMHBIM MaTepuan,| XOpoIlo
YPOBEHB U3JlaraeT €ro IpaMOTHO U IO CYILECTBY, HE JOIIyCKaeT
CYLIECTBEHHBIX HETOYHOCTEH B OTBETE Ha BOMPOC, IPABUIHHO
IIPUMEHSIET TEOPETUYECKUE TIOJOKEHUS NIPU  PEIIECHUU
MPAKTUYECKUX BOIMPOCOB U 3ajay, BIaZeeT HEOOXOIUMBIMU
HaBbIKAMU U IPHUEMaMH UX BBINOTHEHUS
Bricoknii ypoBenb |OOydaromuiicss TIy0OKO W MPOYHO YCBOWJ MPOTPAMMHBINA| OTIUYHO

MaTepuaj, TPaMOTHO M JIOTMYECKH CTPOMHO €ro H3Jaraer,
JIaeT UCUEPIIBIBAIOLINE OTBETHI HA IIOCTABJICHHBIE BOIIPOCHL. B




OTBETE TECHO YBS3BIBACTCS TEOPUS C NMPAKTHKOM, MPHU 3TOM
oOydaromuiicss HE  3aTpymHSAETCS C  OTBETOM  IPHU
BUJIOM3MEHEHUH  3a/laHusi, CBOOOJHO  CIpaBisSeTCi C
3a/layaMy, BONPOCAMHM U JPYTUMHU BUJAMU NPUMEHEHUS
3HAHWUN, T[IOKa3bIBa€T 3HAKOMCTBO C MOHOTrpaduuecKoin
JTUTEpaTypo, NEPUOJUYECKUMH U3JIaHUSIMH, IPABUIBHO
O00OCHOBBIBACT TMPHUHATHIC pEUICHHs, CBOOOAHO BiaJeeT
Pa3HOCTOPOHHUMM  HABBIKAMH, MPUEMaMHU  BBINOJHEHUS
MIPAKTUYECKHUX paboT

7.1. [IpoMexyTOYHAS aTTECTAHS 00YJAFOIIUXCS
[TpomexxyTouHasi artecTanus 0OydYarOIIUXCsl HAIIPABJICHA HA OLICHUBAHHE PE3yJIbTaTOB OOYYCHUS
10 JTUCHUITJINHE (MOIIyJ'IIO) H MPOBOAUTCS C UCIIOJIB30BAHUCM (1)OHI[OB OIICHOYHBIX CPCACTB.

[Ipumeppl THHOBBIX KOHTPOJBHBIX 3aJaHui M3 0a3bl (QoHJAa OLEHOYHBIX CPEICTB IO
o0pa3oBaTeNbHON IpOrpaMMme.

06pa3eu RPUMEPHO20 COCMABIICHUA MeCma RPOMENHCYMOUHO20 KOHmMPOJiA
Tecm 0. Anenuiickuii a3vik
For questions 1 — 7, choose the best option (A, B or C) to complete each statement on speaking skills.
Mark the correct letter (A, B or C) on your answer sheet.
IToporoselii yposens (0 — 3 6as11a 3a Bonpoc)
1 Adapting your speech to the listener can involve
A giving attention to register.
B making use of prompting.
C politely correcting.
2 A common feature of speech which is not fluent is
A hesitation.
B encouragement.
C turn taking.
3 Interactive speaking involves
A developing a topic.
B using a variety of language patterns.
C exchanging ideas.
4 An example of self-correction is
A No, what [ actually said was.....
B I mean coming down the stairs, sorry.
C That’s right. In other words, a lot of people think that.....
5 Trying to help the listener can involve
A requesting clarification.
B interrupting.
C paraphrasing.

6 A speaker uses repetition to




A explain things more simply when communication has broken down.
B speed up the interaction process.

C clarify things for a listener who has not heard properly.

7 Linking devices are important when

A giving a presentation to an audience.

B using corrected speech.

C communicating the meaning of individual words

ITpoaBuHYTHIii ypoBeHs (3 — 5 6aJ10B 3a Bonpoc)

For questions 8 — 12, match the teacher’s comments with the types of mistake listed A, B and C. Mark the correct letter (A, B or C)
on your answer sheet. You will need to use some of the options more than once.

TYPES OF MISTAKE

A developmental errors

B L1 interference

C slips

TEACHER’S COMMENTS

8 It’s natural for all beginners to say things like I goed home instead of I went home.

9 Even though his level of English was good, the student was so excited yesterday that he made several mistakes which he wouldn’t
normally make.

10 This advanced student still has problems distinguishing between /s/ and /?/. /s/ doesn’t exist in his language.
11 After we’d done the unit on comparatives using more several students started saying more nicer.

12 This intermediate level student did the written exercises on irregular verbs perfectly but she said cutted when she recorded the
exercises. She was probably just a bit nervous.

Boicokuii yposens (5 - 8 6a/1510B 32 Bonpoc)

For questions 13 — 68, match the practice activities with the task types listed A — H. Mark the correct letter (A — H) on your answer
sheet. There is one extra option which you do not need to use.

TASK TYPES

A brainstorming

B choral drill

C jumbled sentence

D rank ordering

E role-play

F survey

G transformation drill

H visualisation
PRACTICE ACTIVITIES
13 You want to go out to visit the zoo. Your partner wants to stay at home. Try to persuade your partner to come with you.

14 Close your eyes and imagine you are walking in a forest. What animals do you see? What noises can you hear? What can you
smell?

15 Put these words in the right order to make questions is colour a What zebra?

16 Listen to these animal names and say them together



17 Which of these animals is most useful to humans? Number them from most useful (1) to least useful (5).
rabbit donkey camel sheep  elephant

18 Work with a partner. Write down the names of as many animals as you can.

19 Complete this table by asking your friends about animals they like and don’t like

Name Animal he/she likes Animal he/she does not like

[IepeueHs BOMPOCOB I MIPOBEICHUS IPOMEXKYTOUHON aTTeCTallUuU

[lepeuenb BOPOCOB Ul IPOBEACHUS IPOMEKYTOUHOM aTTeCTalluu
Bompocsr k 3auety:

2 cemecTp:

- Talk on the topic what companies do,

- Talk about your company,

- Make polite requests,

- Introduce yourself and others,

- Describe the job and the people you work with,

- Talk about work activities,

-Talk about company structure,

- Welcome visitors,

- Present visual information,

- Talk about new products and the stages in their development,
- Talk about the development of products.

3 cemecTp:

- Talk about job benefits and employment procedures,
- Describe personal experience,

- Delegate work,

- Discuss progress on projects,

- Talk about customer service,

- Make comparisons,

- Respond to complaints,

- Talk about travel,

- Ask for travel information,

- Report to a company reception.

DK3aMEHAIMOHHBIE TEMBI :
1. Most Guorpadust
2. Mou Apy3bs U YBIEUEHUS

3. III'TY u ero MexyHapOIHBIC KOHTAKTHI



4, Moii 1oM, MOsI cTpaHa

5. Most 6ymymast mpodeccust

6. KynbTypa ¥ LEHHOCTH

7. Kommnanus

8. TpynoycTpoiicTBo

9. Crparernueckoe miaHupOBaHUE
10. JlenoBble OTHOLIEHHUS

SK3AMEHAIIMOHHBINA BAJIET Ne 0
O AUCLUIUIMHE
HWHOCTPAHHBI SA3BIK

1. TlpouwnTaiiTe TEKCT, IEPEBEANUTE €TO IINCHEMEHHO CO CIIOBApeM.

2. TlepenaiiTe OCHOBHOE COZICpIKaHHE BTOPOTO TEKCTa YCTHO Ha PYCCKOM si3bike(0e3 cioBaps).

3. OrtBeTbTe YCTHO Ha BONPOCHI 9K3aMEHAIIMOHHONH KOMUCCHH IO NPO(ECCHOHAIBHOM TeMaTHKE.

BUAJIETNe 0
IIPUMEPbBI DK3AMEHAIJHMOHHBIX TEKCTOB 110 CIIELJUAJIBHOCTH

TEXT1

UNDERSTANDING THE DIFFERENCES: LEADERSHIP VS. MANAGEMENT

Is a good manager automatically a good leader? What is the difference between leadership and manz
main difference between leaders and managers is that leaders have people follow them while manager:
who work for them.

A successful business owner needs to be both a strong leader and manager to get their team on board t
towards their vision of success. Leadership is about getting people to understand and believe in your visio
with you to achieve your goals while managing is more about administering and making sure the day-to-
happening as they should.

What is the biggest difference between managers and leaders?

1. Leaders lead people. Managers manage people.

2. Leaders set destinations. Managers navigate the roads to get there.
3. Leaders cultivate change. Managers cultivate creating stability.

4. Leaders appeals to the heart. Managers appeal to the head.

5. Leaders set direction. Managers set plans with details.

6. Leaders work on a system. Managers are working the system.

7. Leaders have vision. Managers are about reaching goals.

8. Leaders are about effectiveness. Managers are about efficiency.
9. Leaders have followers. Managers have subordinates.

10. Leaders take ownership. Managers take responsibility.




11.

12.

13.

14.

15.

Leaders shape culture. Managers enact culture.
Leaders are proactive. Managers are reactive.
Leaders break rules. Managers make rules.
Leaders use conflict. Managers avoid conflict.

Leaders set new direction. Managers go on the existing roads.

Leaders are concerned what is right and managers are concerned about being right

Text. 2

A crisisis either any event or period that will (or might) lead to an unstable and dangerous situation
affecting an individual, group, or all of society. Crises are negative changes in the human or
environmental affairs, especially when they occur abruptly, with little or no warning. More loosely, a
crisis is a testing time for an emergency.

The crisis has several defining characteristics. Seeger, Sellnow, and Ulmer say that crises have four
defining characteristics that are "specific, unexpected, and non-routine events or series of events that
[create] high levels of uncertainty and threat or perceived threat to an organization's high priority
goals." Thus the first three characteristics are that the event is:

1. unexpected (i.e., a surprise) 2. creates uncertainty 3. is seen as a threat to important goals.



